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DEPARTMENT OF LABOR AND EMPLOYMENT
Regional Office No. 10

MESSAGE FROM THE REGIONAL DIRECTOR

The year 2012 has captured t he remar kabl e
specifically on the Major Final Outputs on empl
standards enf orcement and di sput e resolution,
promotion, and the institutional support.

We humbly exul't in disclosing that despite
targets and at the same ti me, achieved innovat
efficient delivery of the programs and services

On behal f of my regional t eam, this is to
commi t ment of our partners and stakeholders, |
Peopl eds Organizations. This approach i1is a key
partners that resulted to a more productive yea

Most of all, I would I|Iike to cohmhesdathewhe
the movers of all our programs and projects. Th
public service to the fore.

Al so worth mentioning, is the strong and deyv
|l ife to the essence of teamwork, and synergy th

It is also with my sincerest appreciation t
to do our best for the good of all workers in o

We hope that this Annual Report wi || provi
encourage sharing of | earnings and experiences.

Congratul ations to all who made 2012 truly f
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SHLIGHTSIOFACCONPEISHMENTS

MFO 1. EMPLOYMENT FACILITATION
AND MANPOWER DEVELOPMENT

Il n 2012, Depart ment
wor kers placed (117% accomg
63, 194. Mor eover, this rep
from the 49,572 workers pl
year through its wvarious pr
ov arl | t hrust of empl oyment
from 95. 1% i n 2011 to 95.7
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SERVI CE PROVI DER PLACEMENT
J OB PLACEMENT SOUF TARGET ACCOMPLMENT RATE (

Public Empl oyment Service [55,00062, 256 113%

Private Recruitment Pl acen
Contactor & Subcontractor 4, 500 |4, 985 110%

JOB FAI RS (HOTS) 3,694 |7, 065 191%

TOTAL 63,19 74, 306117%
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taining performance, the office part-
The cooperation of Local Gover nmen

tremendous, hence placement was
agencies promoted access to job
Ssubstanti al pl acement s.
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The Job Fair was
accomplishment of
bi ggest province

a j p
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the entry

ob
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wo r k er so mah lrse peodt
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Al capital

Western M
t owns an

number of
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S regularly

conduct ¢

CL D} wé&B AAIS CONDUCTED BY PROVINCE ,
REGION 10: JAN-DEC 2012
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Misor Misor Norte
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JOB FAIRS No. of
CONDUCTED Applicants
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Accomplishment
Rate (%)

Hired On The
Spot (HOTS)
30,788

7,065 191%
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Under t he DOLEG6s Speci al Program t he

for
10,026 st udemnrstcsh gamiudt ho u(tOSY) were provided wit
the amount of P16, 366, 246.88, correspond

i ng t
Below is the data on SPES. Western Misamis
topped the placement and exceeded its target
For the first ti me, a gl obal fastfood chai
their Cagayan de Or eowhmrean cfhaesst.f oA dF iclhiap inn ce mp |
under 4YfEe oYE Yout RYoRidtuhc aEEmponoyabi |l ity progr am.

FIGURE 3 - Youth Provided with Bridging Employment Assistance
(SPES), by Province, Region 10: FY 2012

W Target MW Accomplishment

1,426
1,522 904
- e
WEST MISOR EASTMISOR  BUKIDNON MIS LANAODEL  CAMIGUIN
OCCIDENTAL NORTE
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YES!! Livelihood on Campus

/N

The Youth Entreprene
(YES) Program 6Cben1é\f'EE
graduating students froag
from -SaGdJang Dal aga, |
Occident al . -Tdeedc ampad
accorded t he studen{s
empl oyment or I
funding assistance
|l east Phpb5, 000 per

Projects establ i she
operation, pho
nting busi ness
, e napnido y sne ht f o
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A

Department s jobs
to be an accepted
empl oyers. As this
League 10, Career
Mi samis Occidental,
Commerce and I ndustr
Chinese Chamber of
Chamber of Commer ce

Ozami s £ihli ingis®o Ch a
Commer ce i nked a
Agreement ( MOA) wi t There are 95

2501 2 who are involved
55 PESO Managers
assist jobseekers

September 28,
me mber companies t o-
JobNet and to partici|lp .
Meanwhi |l e t he @) Job Fair.
| emented the 3rd The PESO managed t-
( SRS) i n 12 tracked _skllls regi st
Local chief executives
required under the
to the Office were

were tappel

AMSPHIL- o)) |- R i

’.v Bt b e Vot -
af

2

You need to be logged in belore you can continue,
Finase ontar vaus simall asl passward te lngin

f\!ationol Skills
Registration System
(SRS)
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' CHILD LABOPMREE-TANGUB
L) - :

¥ SKILL REG ST SYSTEM
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TYPHOON SENDONG QUICK RESPON

On the early dawn of December 17,
its path that overfl owed the banks
properties d caused t he death
the typhoon it I'ligan City and
people and the | oss of their proper
was undertaken by many to avert det

The OLE was among those th

an
h
h
e
D

attenti
empl oyees.
secured a
empl oyee
rendered

Chri st mas
RosadaBahdazD

t o prov

empl oyees.
the damage i n
assistance
and those i

January 2
mer gency E
a P3,325,0
DOLE Adjust
of t he
temporary
ongdayct e ma
[ own
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t he |l nt ernat i
extended

additiona

for 1 11iga

closely with

damage assessment, d

affected barangays.

projects for a

the minimum wage and provided wit

augment DOEEI L&am. The workers wer ¢

equi pment ( PPE) I n compliance wi t h
Standar ds.

capacity bu
I tati on S i
assistan

eur s

a tot

on, of

manage
and WI NAP, Php4,
benefitted S OoOme 5
wor kers who were
Sendong.
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MFO 2. LABOR STANDARDS ENFORCEMENT AND
DISPUTE RESOLUTION

The administration of | abor justice
enforcement to promote efficient compli a
companies. The new Labor Standard Enforc
t ool to promote decent and productive wpr
empl oyer s, a direction endorsed by the
mechanism in the various industries.

SEL-ASSESSMENT

DOL-EO has achieved \
rat e from 60 compani els
assessment whi ch i ncl d
regi stered CBAs and thotpe

0

| NSPECTI ON

On regqgul ar i nspecti
Blwere inspected with 85
H|St andards. The of fi e

TRAI NI NG AND ADVI SORY V

Twel ve (12) Training
usi ng LHP and Continu
Seminar modul es, that a
wor ker s, wer e conduct e
establi shments. The 0
compliance rate in esta
t han t en (10) wor ker s-
Business Enterprise (B
LGUs.

TECHNI CAL SAFETY | NSPECTI ON

The program includes inspection of electrical
el ectrical pl an, boil er, pressure vessel, et c.
conducted inspection of some 204 compliant comgp
without approved Permit to Operate electrical an

10 DOLE - 10
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The I ncentivizing Compliance Program (JI C
due recognition and incentives to comparni €
| abor | aws, i ncl udi ng-c @ tihteri ac tcoornst,r a@nar - S L
compliant company/ contractor through tr a '
It to attain full compliance with Labor
Labor Code.

This innovation is a welcome develop
Mi ndanao and endorsed by bot h empl oyer s
awardees will go through a five | ayers of}

9 Tripartite Certificate on Labor Standard
1 Tripartite Certificate EsnabGhilsthmeabor '
9 Tripartite Certificate on Occupational
9 Tripartite Certificate on Productivity
9 Tripartite Certificate on Labor and Man
A Tripartite Seal of Excell ence wil|l
pl e

company that com tes the five (5) awargdg

As a prelude to Tripark
Standard Compliance, four J(
i n t he KapaTAVanr Mg IS&Em. T,
Department 6s program that
gualified enrolled company] ™S
(Contrac€Cons/v Sabors) to be
Standards and Occupational
regul ations.

Upon 100% compliance anp
the Tripartite Certificat.i
Certification on Labor St ah

The four (4) companies

(Bi g BSmalhlerBrother) Progr g
1.Del Monte Philippines, |
2.Nestle Philippines, | nc. i f
3.Bukidnon Sugar Company L9f}LbOME

S \ WE
4.Pilipinas Kao, Inc. ":JF.SW AND PARTICIPANTS

to the
puUS TRANSPORT

J/“;‘iltiﬁ\:?)TE\Y FORUM

tur HOITHENN MINDANAD

Sije_ whP Gn R N _ =

DOLE - 10 11
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The di sposition of Labor Standar ds and
ini stration. The Office through
abor case disposition. SENA is a
ute resolution by hearing officers,
days from admission by the Office of
ices have ‘their SEADO to attend to cases

ati on -eonip leonypeleo yreerl at i onshi ps.

n 2012, the Office disposed 568 RFAs wit
received monetary benefits amounting to Php9,

Under the SPeED or the speedy disposition
SENA, has settled at |l east 73% of the total
rate with a monetary benefits worth Php9, 602,

On Madbi tratio

i nvol vi nhgor i niumti o
di sputes, only
wer e handl ed anp
100% perfor mancelf

The fast a njd
di sposition of
under t he Deparjt
SPeED (Speedy
Di sposition), w
i mmedi at e cl osu
Standard and Ar
based on agein
Di sposition
yearl y. Al l
to the rule.

Cases Filed Settled Cases Disposed Monetary Workers
Cases Benefits Benefitted
568 419 (73%) 562(99%) Php9,602,636 1,022

{ 2dz2NDOSY {{iGFoaaaOllt t SNF2NXYFyOS wSLRNby3 {8aisSY o{tw]
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MFO 3. SOCIAL PROTECTION AND WELFARE

Accompl i shments under Soci al Protect
soci al protection mechani sms, | mproved

empl oyment opportunities. The Office ad
wor kers for protection under the | aw g
progr ams.

| n 2012, t he Of fice al so touched
associations that it accredited to f
and planning of results.

b &
c

aci

Figure 5. Establi shments in Region 10 w

[T {¢ , 9! /I V ww9b¢ | w! ¢9 hC Lb
o0¢! wbDoc¢y

SY o6{tw{0

The Family Welfare Pr(
Labor Code the Philipp
i mpl ement ed compani es

f
i n
above that can very well
[ f

di mensi ons o FWP (Depart
of 2003):
1. Reproductive Heal th
Parent hood
2.Education/ Gender Equal
3.Spirituality and Val ue
4.l ncome Generation/Live
5.Medi cal Heal th Care
6 . Nutrition
7.Environment Protect.i
Sanitation
8.Sports and Leisure
9 .Housing
10T.ransportation

Figure above shows t he extent of a i mpl emen
compani es. The Office has exceed the target

reorganized with its|l aws a@abheti haviog sndebgt
Family Welfare Organization. The FWP is also
wor kers particularly in Eastern Misamis Orien

The Provincial Federations planned to part

ful l i nvol vement in the | CP over the next fiv

DOLE - 10 13
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The Soci al Amel i orati on
Sugar I ndustry

The SAP (R. A. 6982,
| emented only i
two (2) milling
SCO) and Cryst al
S combined productio
raw sugar.

r tot al Il i en col
Amel ioration Fund (SAF) a

T Cash Bonus FRmp46¢ CBFS, 08

T Sockomonomic Program Rel
Phpl1l,609,521. 25

The CBF go to over
benefits. The SEPRF is
fund f o elwat kdr projects
t he Bureau of Workers
conjunction wi t h t he
partners (sugar mil |
organization).

The Office has monito
and 100% CBF distribut2®
Previous crop year dat a

the tripartite council s,
Regi onal Director as <chai

14 DOLE - 10
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MFO 4. SOCIAL PARTNERSHIP PROMOTION

Tripartism 1 s t he hal | mar k of t he D ¢
Tripartism promotes policy determinatio
productivity and industri al peace. Worke
how to efficiently run the woenkmplloayceee rTenli

The Oof fice i ni ti
five (5) Provincial
Council s (PTI PC) an
Tripartite l ndustr.i
(RTI PC) , whi ch wer e
tackl e t he i ss-eeploo
relationship and t
l untary Code of Go
i s i nteresttimg
nagement Associ at
MAPNorthern Minda
so j o I

t

t

ed the RT

n
he other han
it e Council s

toi n, hot el

R
|
n
P
d

Bopartmant of Labor and £ maloymont
academe,

service p
establ i sh

PUS TRANGPONT INDUSTRRY
COMSULTATION-MEETING

constru

m
r
e

Al so, t he

VCGP in 012. This i

VCGPs already i mpl em

sugar , pineappl e, b

Process Outsourcing

lopmedde PFPgEaAME) V{
the rul es t hat g
n

glo%{e rel atio h
e85 p ¥|8ng. g
Usasrean“tﬁeaqdl ,U”P'ﬁé Vic
PPdMEtS e ¢@wunn@gwonﬁ

Sg agdantds Bodchmpdee
nd AHd).capacity of D

=N

Wor kers Organi zation Dev
( WODP)

(0]
S
n

I n support t o | a b-0-vi so
freedom of association
Constitution of t he Phil
extended two (2) schol ars
union officers from AWATU

Four (4) training gran #?glﬁgé”:rgfg A/TV%QS (§|y§
workers from Western Misa ii§595ﬁggt%lf gnqabapa
Norte benefiting 169 workeMcertificate t o t hr ee

Meanwhi | e, tripartite E??Eﬁghsl h%(é/%naangct
organi zed -cthhdidr | amtoir pr o %SSuﬁ’@FtSCWé\?é é/X|
those from Misamis Orienta n an
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Camiguin, emerald island and

a top tourist destination, commits to
be free of child | abor.
Thi's i s contained i n t he

Pl edge of Support and Commit ment
signed by t he DOLE Regi onal
Coordinating Commi ttee (RCC)
headed by Regional Director Cafete
and | ocal of ficials of t he I sl and
province headed by Hon. Gov.
Jurdin Jesus M. Romual do.

The pledge also included the commitment aga
province. The event was held on June 28, 2012
as guest speaker

- - L4

Moving out children frr
f ar ms, and factories whe

PROJECT ANGEL TREE

this in essence is what P
Wh e n DOL E RO10O0 | aunch
Buki dnon, a | ot of supp

gener at ed. From Buki dnon,
the rest of the region.

Mi samis Oriental and C
the biggiesitngi @dmder the p

on December 10, 2012 as
foundation anniversary. It drew a | ot of suppo
Cagayan de Oro City and Opol , Al ubi jid, Tagol o3
received gifts based on wish |[|ist they hang i
of ficers of the I TC Hotels -aadmiRegtawemrmint s wi t n

I n Misamis Occidental, Project Angel Tr ee
Sapang Dal aga.

Gifts received: school supplies, bicycl e,
I t ems.



